
SURVEY OF OFFICIAL WORKPLACE HEALTH AND SAFETY INSPECTION IN EUROPE
PRACTICAL INFORMATION
· We need the replies by 20 February 2007. 

· The countries covered are the 27 Member States of the European Union at 1 January 2007, as well as the applicant countries, plus Norway and Switzerland.

· It would be helpful if you could send in any useful supporting material (articles, booklets and books, training materials, documents and reports as computer files, website URLs, etc.). If the reply to a question is contained in one of the documents you send us, you can simply give the reference to it as your answer.

· Our survey is concerned only with inspection activities connected with health and safety. If your country has specific inspection bodies for certain sectors (e.g., mines, agriculture, civil service, armed forces, etc.), you can limit your description to the general inspection system.

· You can send in replies to the questionnaire and reference material in English, Dutch, French, German, Italian, Portuguese or Spanish. If sending documents in any other language, please include a short outline of them in French or English.

· We would be obliged if you could pass the questionnaire on to colleagues or organisations that could usefully contribute to our survey. The questionnaire can be downloaded from the HESA Department website.




 Please return the questionnaire, comments and reference material to the HESA Department:




 by e-mail:     lvogel@etui-rehs.org







 by post:  Bd du Roi Albert II, n° 5 bte 5 









 B-1210 Brussels









 BELGIUM







 by fax:          32 2 2240561

Your organisation’s name and address:
Who are you?
Name:

Position:

Contact details:

E-mail:

DO YOU AGREE TO THIS INFORMATION BEING INCLUDED IN OUR COMPUTER DATABASE?
       YES            NO
WOULD YOU LIKE TO BE SENT THE ETUI-REHS HEALTH AND SAFETY DEPARTMENT NEWSLETTER FREE OF CHARGE?
If you already receive it, or you do not wish to receive it, do not tick the box.
If you would like to receive it, please tick the box for your preferred language (French or English).
0 Yes, I would like to receive the French Newsletter regularly
0 Yes, I would like to receive the English Newsletter regularly
1. General set-up

Is your country’s labour inspection system 

1.1 a generalist inspection system, or specialised in workplace health and safety? 

1.2 a single system (e.g., a central state inspection system) or one that consists of different official bodies (e.g., a central state inspection system and a national health service inspection system)? 

1.3 If there are different bodies, how are their activities coordinated? 

2. Trend in resourcing of the labour inspection system

2.1 How have staffing totals changed over the past ten years?

	
	Up
	No change
	Down
	Do not know

	Total number of inspectors
	
	
	
	

	Number of inspectors per 1,000,000 workers covered
	
	
	
	

	Number of inspectors per 100,000  firms covered 
	
	
	
	


If you have detailed figures, please supply them. 

2.2 Is there a labour inspectorate policy to ensure that staffing totals stay the same or increase in the coming years taking into account foreseeable departures? Have you any remarks on this?

3. Powers and independence of labour inspectors

3.1 Has your country ratified International Labour Organisation Convention No. 81? 

3.2 If so, in your opinion, are the Convention’s provisions being properly applied in practice?

3.3 In the last ten years, have staffing levels in the labour inspection system gone up, stayed the same or gone down? Please give details.

3.4 In your opinion, do the labour inspectors have sufficient guaranteed independence in practise? Please give reasons for your answer.

4. Health and safety-related professional expertise of labour inspectors 

4.1 Please score each of the types of expertise listed in the table below: 0 = the expertise is not present at all, 1 = it is present to a very minor and inadequate extent, 2 = it is present at a minimum level; 3 = it is fairly well represented; 4 = it is extremely well represented; 5 = it is a central and overarching expertise. You can fill in the blank boxes with types of expertise not mentioned.

	
	Your score
	Comments

	Occupational medicine


	
	

	Occupational hygiene, toxicology


	
	

	Safety (engineers and technicians)


	
	

	Ergonomists


	
	

	Psychologists


	
	

	Lawyers


	
	

	Other (please specify)


	
	

	Other (please specify)


	
	


4.2 In your opinion, are the types of expertise possessed by the labour inspection system generally suited to what it is required to do? Please give reasons for your answer.

5. Practical labour inspection activities in health and safety.

How would you rate the situation with regard to the labour inspectorate’s practical activities? Please give a score from 0 to 5, where 0 is the lowest score (the situation is very bad) and 5 is the highest score (the situation is excellent). 

	
	Score from 0 to 5
	Remarks and references to documentation sent (if your remarks are too long to fit the box or relate to all the questions, you can attach them in a separate annex)

	Investigation of a serious or fatal work accident
	
	

	Action related to safety other than accident investigations
	
	

	Action related to ergonomic problems
	
	

	Action related to chemical hazards with immediate or short-term effects
	
	

	Checking compliance with exposure limits
	
	

	Substitution of dangerous substances like carcinogens or reprotoxins by non-dangerous or less dangerous substances
	
	

	Action related to psychosocial risks, especially different forms of violence and harassment
	
	

	Control of the contents of risk assessments and drawing up of prevention plans
	
	

	Control of workplace health and safety management
	
	

	Control of preventive services’ activity in regard to health surveillance
	
	

	Control of preventive services’ activity other than health surveillance
	
	

	Checking compliance with the rules on consultation and representation of workers
	
	

	Control of workers’ health and safety information and training 
	
	

	Control of temporary workers’ health and safety conditions 
	
	

	Other (please specify)

	
	

	Other (please specify)

	
	


6. Reasons why the labour inspection system does not work properly

What in your opinion are the main things that stop the labour inspection system from doing its job properly? Please give each reason a score from 0 to 5, where 5 = the situation is very good and there is no significant problem, and 0 = the situation is very bad and this factor is a major problem.

	
	Score from 0 to 5
	Remarks and references to documentation sent

	Employers’ respect for the role of the labour inspection system (no pressure, good co-operation in supplying information, etc…)
	
	

	Time available to inspectors to inspect workplaces
	
	

	Quality of support provided by the inspection service in the scientific and technical fields
	
	

	Initial professional training of inspectors

	
	

	Continuing professional training of inspectors

	
	

	Quality of relations between inspectors and their superiors
	
	

	Effectiveness of legal penalties for contraventions reported by inspectors
	
	

	Ability of appropriate policy-makers to frame a specific, effective policy to support labour inspection activities
	
	

	Any other factor you would like to mention:

	
	


Remarks and references to documentation sent:
7. Guarantees of compliance with public policy rules on health and safety at work
7.1 Have any changes taken place in the past ten years in the way the inspection system’s missions are laid down in terms of the emphasis on policing and enforcement on the one hand, and consultancy, information and the provision of expertise on the other? If so, please describe these changes. What practical consequences have they had? What is your considered opinion? 

7.2 What different kinds of enforcement methods are available to inspectors who find contraventions? In your opinion, are these penalties effective and proportionate? 

7.3 Is there good co-operation between the labour inspection system and the criminal court system? If possible, illustrate your reply with figures for the number of contraventions of health and safety at work rules identified by the inspection system, and the number of those contraventions that have resulted in prosecution and a criminal penalty.
THANK YOU FOR TAKING THE TIME TO COMPLETE THIS QUESTIONNAIRE
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